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Ram Charit Manas having 7 kand in it, and hav-
ing so many aspects of Management, here in this Re-
search paper, I am taking Sunder Kand as a case study
for finding out the Aspects of Ethics, Indian Values
and HRM. The Great Epics RCM having all these As-
pects in beautiful manner and also with complete stron-
gest and highest quality, but the exposure of the same
is not existed, so here the light and focus has been
pointed out with explanation by giving examples of
the same so that the real thought of the Epic can be
impressed on the mind of the people. Here lot of prin-
ciples of right thought rules and policies are much
more present.

Description :- With taking same sample of out of
60 chopaiyan in the sunderkand, where I found that in
the organization, if we consider these values & prin-
ciples those are adopted before 1 lakh year in natural
and human related Epic then I am sure that every or-
ganization could be able to get 100% success rate in
their output.

Analysis of Doha’s & Choupaiyan:- Here I am
taking 7 (seven) Dohas, Choupaiyan out of 60 for prov-
ing the HRM and management aspects.
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(Honour, obstacles removals, devotion to one who
is very important in the organization)

e a fnj e a fnj i z fr dj lk s / k k Ae a fnj e a fnj i z fr dj lk s / k k Ae a fnj e a fnj i z fr dj lk s / k k Ae a fnj e a fnj i z fr dj lk s / k k Ae a fnj e a fnj i z fr dj lk s / k k A
n s[ k s  tg W a  rg W a  vxfur tk s / k k AAn s[ k s  tg W a  rg W a  vxfur tk s / k k AAn s[ k s  tg W a  rg W a  vxfur tk s / k k AAn s[ k s  tg W a  rg W a  vxfur tk s / k k AAn s[ k s  tg W a  rg W a  vxfur tk s / k k AA
x;Å nlkuu e a fnj e kg h a Ax;Å nlkuu e a fnj e kg h a Ax;Å nlkuu e a fnj e kg h a Ax;Å nlkuu e a fnj e kg h a Ax;Å nlkuu e a fnj e kg h a A
vfr fofp= dfga tkr lks ukghaAA3AAvfr fofp= dfga tkr lks ukghaAA3AAvfr fofp= dfga tkr lks ukghaAA3AAvfr fofp= dfga tkr lks ukghaAA3AAvfr fofp= dfga tkr lks ukghaAA3AA

(Searching for better talent, in the organization
also we search good employees who have the faith in
the organization and also have ethics, values and dedi-
cation towards the organization, objective and goal)

3- jke jke rsfga lqfeju dhUgkA g`n; gj"k dfi3- jke jke rsfga lqfeju dhUgkA g`n; gj"k dfi3- jke jke rsfga lqfeju dhUgkA g`n; gj"k dfi3- jke jke rsfga lqfeju dhUgkA g`n; gj"k dfi3- jke jke rsfga lqfeju dhUgkA g`n; gj"k dfi
lTtu phUgkAAlTtu phUgkAAlTtu phUgkAAlTtu phUgkAAlTtu phUgkAA

   ,fg lu gfB dfjgÅWa ifgpkuhA lk/kq rsgksbZ u   ,fg lu gfB dfjgÅWa ifgpkuhA lk/kq rsgksbZ u   ,fg lu gfB dfjgÅWa ifgpkuhA lk/kq rsgksbZ u   ,fg lu gfB dfjgÅWa ifgpkuhA lk/kq rsgksbZ u   ,fg lu gfB dfjgÅWa ifgpkuhA lk/kq rsgksbZ u
dkjt gkuhAA5AAdkjt gkuhAA5AAdkjt gkuhAA5AAdkjt gkuhAA5AAdkjt gkuhAA5AA

(Good people, talent speaks and lighted in be-
tween the dark)
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ftfe nlufUg eg W q thHk fcpkjhAAftfe nlufUg eg W q thHk fcpkjhAAftfe nlufUg eg W q thHk fcpkjhAAftfe nlufUg eg W q thHk fcpkjhAAftfe nlufUg eg W q thHk fcpkjhAA
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dfgfg a  d `i k H k ku qd qy ukF k kAA6AAdfgfg a  d `i k H k ku qd qy ukF k kAA6AAdfgfg a  d `i k H k ku qd qy ukF k kAA6AAdfgfg a  d `i k H k ku qd qy ukF k kAA6AAdfgfg a  d `i k H k ku qd qy ukF k kAA6AA
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(Existance of truth in between false or good talent
in between all (Talent search phenomena of manage-
ment)

lfpo cSn xq: rhfu tkS fiz; cksyfga Hk; vklAlfpo cSn xq: rhfu tkS fiz; cksyfga Hk; vklAlfpo cSn xq: rhfu tkS fiz; cksyfga Hk; vklAlfpo cSn xq: rhfu tkS fiz; cksyfga Hk; vklAlfpo cSn xq: rhfu tkS fiz; cksyfga Hk; vklA
jkt/keZ ru rhu dj gksbZ csxfga uklAA37AAjkt/keZ ru rhu dj gksbZ csxfga uklAA37AAjkt/keZ ru rhu dj gksbZ csxfga uklAA37AAjkt/keZ ru rhu dj gksbZ csxfga uklAA37AAjkt/keZ ru rhu dj gksbZ csxfga uklAA37AA
(Suggestion of important people could not be ne-

glected. Even then in the organization the suggestion
of every employee who have position either higher or
lower were entertained.)

fou; u ekur tyf/k tM+ x, rhfu fnu chfrAfou; u ekur tyf/k tM+ x, rhfu fnu chfrAfou; u ekur tyf/k tM+ x, rhfu fnu chfrAfou; u ekur tyf/k tM+ x, rhfu fnu chfrAfou; u ekur tyf/k tM+ x, rhfu fnu chfrA
cksys jke ldksi rc Hk; fcuq gksbZ u izhfrAA57AAcksys jke ldksi rc Hk; fcuq gksbZ u izhfrAA57AAcksys jke ldksi rc Hk; fcuq gksbZ u izhfrAA57AAcksys jke ldksi rc Hk; fcuq gksbZ u izhfrAA57AAcksys jke ldksi rc Hk; fcuq gksbZ u izhfrAA57AA
[Decision Firm decision after taking all steps to

tackle the situation in different manner and could not
get satisfactory result or output.]

u k F k  u hy  uy d f i  } k S  H k k b Z Au k F k  u hy  uy d f i  } k S  H k k b Z Au k F k  u hy  uy d f i  } k S  H k k b Z Au k F k  u hy  uy d f i  } k S  H k k b Z Au k F k  u hy  uy d f i  } k S  H k k b Z A
y f jd k b Z  f j f " k  v k fl " k  i k b Z A Ay f jd k b Z  f j f " k  v k fl " k  i k b Z A Ay f jd k b Z  f j f " k  v k fl " k  i k b Z A Ay f jd k b Z  f j f " k  v k fl " k  i k b Z A Ay f jd k b Z  f j f " k  v k fl " k  i k b Z A A
r U g  d s  i jl fd, W a  f x f j  H k k j s Ar U g  d s  i jl fd, W a  f x f j  H k k j s Ar U g  d s  i jl fd, W a  f x f j  H k k j s Ar U g  d s  i jl fd, W a  f x f j  H k k j s Ar U g  d s  i jl fd, W a  f x f j  H k k j s A
rfjgfg a tyf/k izrki rqEgkj sAA59AArfjgfga tyf/k izrki rqEgkj sAA59AArfjgfga tyf/k izrki rqEgkj sAA59AArfjgfga tyf/k izrki rqEgkj sAA59AArfjgfga tyf/k izrki rqEgkj sAA59AA

(Use of proper person to the work i.e. “right people
for right job”) It is clear that these thoughts, prin-
ciples are adopted everywhere in the world. No bound-
aries can overcome it. Here I found that Indian values
having more weightage rather then any. I am inter-
ested to going through to all seven kands of Ram Charit
Manas for HRM and Management aspects. Some work
I have completed and done successfully but because
of beautifulness of the Sunder Kand I have taken it for
this session.

Conclusion:- I conclude that the RCM is a idol
epic that gives us a path to survive in the world with
our self confidence and high moral values, and we
certainly manage all the organizational activities ac-
cording to their available principles. The HRM poli-
cies, strategies and talent hunting and utilization of
the resources is used and adopted in RCM with high
standard.
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